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Data analysis



TODAY’S PLAN
❑Review pre-recorded videos 

& pre-work FAQ 
(interview/focus group)

❑Experiment: Data analysis – 
coding activity

❑Analysis & meaning

.  



PRE-RECORDED 
VIDEOS
&
ACTIVITY 

Why 
interviews & 
focus groups

Planning your 
interviews or 
focus groups

Conducting 
Interviews 

& FG

Practice 
Interviews 
or Focus 
Group



PRE-RECORDED 
VIDEOS
&
ACTIVITY 

Why 
interviews & 
focus groups

Planning your 
interviews or 
focus groups

Conducting 
Interviews 

& FG

Practice 
Interviews 
or Focus 
Group

Lit Review
Protocol
     Questions
     Processes
Participants
     Involve
     Permission
     Ongoing



PRE-RECORDED 
VIDEOS
&
ACTIVITY 

Why 
interviews & 
focus groups

Planning your 
interviews or 
focus groups

Conducting 
Interviews 

& FG

Practice 
Interviews 
or Focus 
Group

Set the stage
Listen actively
Probe thoughtfully
Record for future analysis



PRE-RECORDED 
VIDEOS
&
ACTIVITY 

Why 
interviews & 
focus groups

Planning your 
interviews or 
focus groups

Conducting 
Interviews 

& FG

Practice 
Interviews 
or Focus 
Group



YOUR OPTIONS
Community Needs & Interests

❑ Interviews - Community leaders
OR

❑ Focus Group – Community members
OR

Public Service Needs & Interests
❑ Interviews – Library users &/or potential users

OR
❑ Focus Group – Library users &/or potential 

users

❑ * Pre-test your questions and process



QUESTIONS?

IDEAS?



DATA ANALYSIS
Part I – Coding Your Data

     Looking for themes

     Start to make meaning

Part 2 – Analysis deeper dive



ACTIVITY

1. Read through comments
2. Re-read comments additional times

a) – underline common words, concepts

b) – use margins for notes

c) – use different colors of highlighters 
and/or sticky notes to color code 
themes



BREAK-OUT SESSIONS
10 minutes

� Share your key themes

� Listen and understand others’ identified key themes

� Notice common themes & differences in your analysis

� Plan to share out via chat with the larger group



CODING - DEBRIEF



EXAMPLE: 
      STAFF APPRECIATION

•Thank you (informal)
• Financial Reward
•Celebration
•Director/Board Formal Recognition



• (3) 

Thank you, 
informal (6)

Financial 
Reward

(3) 

Celebration (7) 
pro (3), con 
(2), meh (2)

Director
Formal

Recognition
(2)



Thank You Financial Celebration Director/Formal

Shelver

Shelver

Clerk

Clerk

Librarian

Librarian

Branch Manager

Branch Manager



Thank You Financial Celebration Director
Formal

Shelver X M
Shelver X P X
Clerk X C
Clerk X P
Librarian X M
Librarian X M
Branch Manager X X C
Branch Manager X P X



General understanding of 
interview and focus group 

methods

New skills and techniques for 
conducting interviews and focus 

groups

New skills and techniques 
for coding and analyzing 

data collected

Plan to get started with your 
research

OVERALL SESSION OUTCOMES



REFLECTION 
& PLANNING



QUESTIONS?

IDEAS?

Sharon Morris
Morris_s@cde.state.co.us


